
MEMORANDUM 

TO:  Council President Schutt and Members of Council 

FROM:  Mayor Brenda T. Bodnar 

DATE:  July 2, 2020 

RE:  ORD 2020-12 – Amending the Compensation of the Mayor and Council 

 
I reviewed the memorandum and schedule provided in Council’s packets last week by Law Director 
Coyne regarding the compensation of public officials, and I wish to supplement that information with 
another (and hopefully final) schedule.  In February, I provided the Charter Review Commission with a 
schedule showing comparable salary and benefit information for a variety of cities and villages in NE 
Ohio.  Law Director Coyne’s recent schedule included some of these municipalities and some additional 
ones.  The attached combines both schedules into what I hope is a more complete format.   
 
I would like to point out a couple of things to keep in mind as you review: 
 

• All this information is gleaned from a variety of sources and surveys.  We have done our best to 
verify and update information as much as possible.  The schedule is meant to be a general 
overview for comparison purposes and is not intended to be all inclusive.   
 

• Where available, to provide a more comprehensive comparison, information regarding resident 
population, daytime population, and number of full-time employees was included.  Annual 
general fund revenues were also included and are important to consider as these revenues 
directly reflect on the size of the municipality’s business base and the services, programs and 
amenities it provides. Fortunately, I think we are all familiar with and have a sense of the cities 
and villages included in the comparison.   

 

• Attached is a Cleveland.com article from March of 2015 that I think provides some additional 
context about how salary levels are determined for public officials. 
 

• I have removed the information indicating whether the Mayors are full or part-time. Through 
this exercise, it has become clear that Charters in many municipalities (as in Mayfield Village) do 
not specify whether the Mayor is intended to be full or part-time; rather, Charters generally just 
list the duties of the Mayor.  Our research indicates that the duties are very similar in most 
jurisdictions and how a city or village responds to this survey question seems to be based upon 
salary and/or current practice.  As specifically mentioned in the Cleveland.com article, 
regardless of a Mayor’s designation or pay, long hours are required. Until I sat in the seat, I had 
no idea how much time would be required. 

 
I hope that this information is helpful to you as you field calls from constituents about this Ordinance.  I 
know that some of you, and some residents, are concerned about pay increases, given the COVID-19 
pandemic and the potential downturn of revenue.  I would note again that the increases being proposed 
are modest; they will not impact the Village’s budget or any services or programs we provide.  I believe 
the increases are appropriate given the time commitment required to properly fulfill our respective 
roles.  That was true before the pandemic and has only been exacerbated by the current situation.  The 
demands on all aspects of running our local government—from making decisions about re-opening our 
facilities, to dealing with the safety of our employees, to assisting our local businesses—have only 
increased, and I suspect that many challenges lie ahead.  


